This study assessed the level of responsiveness of the Municipality of San Mateo.
Introduction
The Local Government Units (LGU) are duty-bound to implement laws and carry out their mandates according to what the law prescribes. The fundamental law of the land -the 1987 Constitution -says that "the state recognizes the role of women in nation building, and shall ensure the fundamental equality before law of women and men" [1] . Further "the state shall protect working women by providing safe and healthy working conditions, taking into account their material functions, and such facilities and opportunities that will enhance their welfare and enable them to realize their full potential in the service of the nation. The LGUs lay out developmental goals that will make gender equity innate in government programs and policies.
These provisions have been made operational through various executive actions and legislation. Republic Act (RA) 7192 [8] , directs all government agencies to institute measures that would eliminate gender biases in government policies, programs and projects, and to ensure that women are given means to participate fully in the development and nation building. It also requires the allocation of substantial portion IRCHE 2017 of all Official Development Assistance (ODA) to women and development projects starting with at least 5% in the 1 year of the implementation of the law, and gradually increasing in subsequent years.
The Philippine Government with the help of the society groups also formulated the plans for Gender Responsive Development (PPGD) [9] , [10] , a 30-year perspective plan for integrating women in the development process. Adopted through Executive Order No. 273 [9] , the PPGD gives substance to RA 7192 and other laws for the advancement of women and gender equality in public service and governance.
Local Government Code [5] , also puts emphasis in the role of women in the community development. It has a provision for women's representation in local policy making in the provincial, city, and municipal councils. Sections 16 and 17 require LGUs to promote general welfare and to provide basic services and facilities for their constituents, including the discharge of devolved responsibilities pursuant to the Code. To make this operational, the Department of the Interior and Local Government (DILG) has joined the National Commission on the role of Filipino women (NCRFW) and the Department of Budget Management (DBM) in insuring a joint Memorandum Circular 2001-01 giving guidelines on how the GAD approach can be incorporated into the local planning and budgeting system through formulating GAD Plans. Recently, a time-slice of the PPGT was devised into a Framework Plan for Women (2001) (2002) (2003) (2004) [8] . The plan gives flesh to the policy of women and development and guides Government agencies and Local Government Unit in preparation of their GAD Plans and budgets [10] .
The performance of LGUs is measured in terms of how they practice good governance. Furthermore, LGU cannot achieve good local governance without being transparent, participatory, and equitable and gender responsive. The following are the reasons why gender -responsiveness can contribute to the practice of good local governance, First, gender-responsiveness makes the LGU more effective by enabling it to identify the particular needs of its constituents and address them accordingly; second, being gender responsive makes the LGU more efficient in that it encourages the mobilization and involvement of women in decision-making processes and implementation of LGUs programs and projects and finally, only gender-responsive governance will make LGU operations equitable, in that it provides women and men equal opportunity to benefit from the fruits of development in the locality.
However, despite of the existing mandates in the implementation of GAD, there are gender concerns and issues in local governance work which are often overlooked, simply because the officials and leaders think that their work has nothing to do with IRCHE 2017 gender. Often, the argument is that the policies they introduce apply to men and women, and that their work relates to the economic or technical aspects of governance and not to women in particular.
On the contrary, every program, activity, or intervention has potential gender concerns and issues:
1. All development work eventually aims at serving people, women and men.
2. Each activity of a development project or plan can affect women and men differently because the roles in the community differ.
3. Development interventions can change gender relations by creating (the same or different) opportunities and conditions for women and men. 4 . Projects that ignore 50% of the economically active population will not lead to development, much less equitable development.
A gender-responsive LGU therefore, takes into consideration how its programs, policies and other development initiatives affect both women and men. It consciously generates support and involves women and men in this development process and specifically identifying their roles in these undertakings. This is the essence of being gender-responsive.
The integration of gender concerns in developments and creation of a genderresponsive enabling environment has increased at the national level. However, many
LGUs have yet to fully understand and apply GAD principle at their level. Now, does
LGU San Mateo gender-responsiveness consider its remarkable achievements in the delivery of basic services? Therefore, it is then the main purpose of this study to determine the Gender-Responsiveness of the Municipality of San Mateo.
Objectives of the Study
It is then the main purpose of this study to determine the Gender-Responsiveness of the Municipality of San Mateo. Specifically, this study was conducted to answer the following questions: 
Materials and Methods
The research was undertaken following the Gender-Responsive LGU (GeRL) SelfAssessment Instrument [7] . The GeRL was answered by 27 respondents. The respon- LGU. Data generated from will serve as background information for the succeeding parts of the instrument
Part II
LGU Basic Services. This part enumerates gender-responsiveness indicators, which the respondent is expected to rate. The scores for the indicators will be used to determine the overall capacity of the LGU to deliver and employ gender-responsive services and strategies. The general description of the levels in the scale is as follows:
Part III
Other Information. This part asks the respondent to enumerate items relating to the
LGU's responsiveness to GAD. Answers to these questions will help explain and/or expound on answers given in previous parts and will also serve as basis for recommendations for capability building of the LGU.
Descriptive statistics was employed particularly mean in order to get the ratings with regards to the level of gender responsiveness. Frequency counts and percentages were also used in determining the profile and other programs and activities of LGU San Mateo.
Results and Discussion

Basic information
According to the latest census of the National Statistics Office (NSO) respectively. This means that the LGU Gender Responsive is very high since the grand computed rating is 4.43. This also means that LGU San Mateo manifests a systematic approach and moving towards advanced stages of being gender-responsive. The data shows that LGU-Sponsored conducted training programs for women constituents (Cooperatives, women NGOs, women groups) in the past three (3) This means that LGU Staff/Officials are responsive in GAD-Related Training programs. There are ready local and ordinance policies on gender and development provided.
Level of gender-responsiveness
The implementation of the local and ordinances are properly coordinated to the different Barangays, National Agencies like Isabela State University and other agencies. 2. The overall capacity of LGU to deliver and employ gender-responsive services manifests a systematic approach and moving towards advanced stages of being gender-responsive.
3. There are ready mechanisms and strategies that could be adopted to facilitate the localization of GAD mainstreaming.
Recommendation
The
LGUs should have a specific long-term plan in monitoring and enforcing the different gender-responsive services.
2. Programs/activities should be designed for equitable and responsive distribution of the benefits of development.
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